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Introduction
	Because job competition for apparel design positions is keen, applicants must have the skills needed for entry-level positions.  As a result, even though studies about the skills and knowledge needed by fashion design program graduates have been conducted previously, educators need to continue to research the requirements sought by employers.  Therefore, this study sought to investigate the perceived importance of one category of technical skills typically required for entry-level positions in apparel design and manufacturing companies, patternmaking, among fashion design educators and fashion industry professionals.  

Methodology
This research was part of a larger descriptive study of industry professionals and design educators.  Professionals were identified through membership in Fashion Group International and educators were identified through membership in the International Textile and Apparel Association.  The researcher developed an email address listing of 1,178 professionals and 775 educators, placed the study survey online, sent an email letter that allowed access through an URL link, and captured responses in a database; response rate was 19.96%.  The survey elicited demographic information and inquired about the importance of specific patternmaking skills including flat patternmaking, draping, pattern drafting, pattern grading, marker making, and fitting/alterations.  Participants rated the importance of the skills for individuals seeking entry-level positions in fashion design on a five-point, Likert-type scale ranging from not at all important to extremely important.  

Results
Participants included industry professionals (43.8%) and educators (56.2%).  The professionals had been employed for an average of 21.7 years in the industry and the largest percentage were female (92.6%), age 45 to 54 (33.1%), that had attained a bachelor’s degree (51.2%), and were responsible for entry-level hiring (53%).  The educators all taught at least one fashion design course and had been employed an average of 17.4 years in education.  The largest percentage were female (92.2%), age 55-64 (38.4%), and that had attained a doctoral degree (45.2%), were associate, assistant, or full professors (52.2%).  
A repeated measures MANOVA was conducted to examine the effect of groups on participants’ importance ratings scores for patternmaking techniques.  Based on responses to the statements, educators had significantly higher overall patternmaking techniques importance ratings scores (M = 4.08, SD = .69) than professionals (M = 3.77, SD = .87).  The largest differences between the groups existed on the pattern grading, flat patternmaking, and marker making skills.  

Conclusions and Implication 
When comparing groups, educators rated each specific patternmaking skill significantly higher than professionals.  Even though professionals’ importance ratings for patternmaking skills were high, the researchers believe that professionals may see these skills as being required more for patternmakers than for fashion designers.  Therefore, further research should be conducted to investigate differences and propose remedies for aligning perceptions.  For family and consumer sciences education professionals, learning more about the perceptions of industry professionals is valuable.  Information gleaned can be used revise fashion design curriculum at all levels leading to improved success of graduates.


